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2010 New York Prescription Drug Plan Profile

Plan Name: HIP Part D New York (PDP)

Company Name: HIP Medicare PDP Contract ID: S5741  Plan ID: 001

Plan Customer Service Phone Number ............................... For Members: 1-800-447-8255 / For Non-Members: 1-866-447-6979
SHIP Counselor Only Phone Number: no number provided
Website: www.hipusa.com

Plan Characteristics 2010 Plan Performance Ratings in 2009

Monthly Premium $30.60 Star Ratings:
Total Premium $367.20 * %k k& Fair......cccooveeieeennn. *
Annual Deductible $310 *::: POOT e, *
= Tier 1: $4
- : . 0 .
Cost Sharing Structure NG 25 2376 * Drug Plan Customer Service * *

=  Tier 3: 40%
=  Tier4:25%

Type of Extra Coverage Offered in the Gap No Gap Coverage ) g/Ierr}ber Cpmp laints & * *
Descriptions: taying with Drug Plan
100% of drugs are covered through the gap ] -
... 65% to <100% of drugs are covered through the gap * Member Experience with * *
>10% to <65 % of drugs are covered through the gap Drug Plan

>0% to <10% of drugs are covered through the gap
No Gap Coverage... 0% of drugs are covered through the gap

* Drug Pricing & Patient
Benefit Type Detail: AE Safety * * * *
Descriptions:
DS......Defined Standard, $310 deductible, 25% co-insurance, donut hole, catastrophic coverage

AE......Actuarially Equivalent, same deductible, different cost sharing * SUMMARY RATING * * 1 / 2

BA......Basic Alternative — may be smaller deductible, with or without different cost sharing

EA.....Enhanced Benefits, additional premiums associated with more generous coverage which
is not subsidized by CMS Data from 2009
$0 Premium with Full Low Income Subsidy Yes

* Enrollment Number 23,080

 Plan Rank 13
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